SECTION 13:  ASSESSMENT OF VOCATIONAL REHABILITATION NEEDS 

As soon as eligibility has been determined and to the extent necessary, the Rehabilitation Counselor conducts an Assessment of Vocational Rehabilitation Needs (AVRN) to determine, as appropriate in each case, the nature and scope of needed services.  The assessment and subsequent IPE must address the participant’s barrier to employment and identify methods for removing or diminishing the barriers.

The assessment consists of a comprehensive assessment of the participant's unique strengths, resources, priorities, interests and needs, including an assessment of the need for supported employment. The AVRN documentation can be found in the plan under the “Planned Services” tab. Narrative information is made under the “Needs and Comments” tab on the PLAN. Once printed, this information appears in the “Needs and other Comment” section of the PLAN for each planned service. A comprehensive assessment is limited to information that is necessary to identify the participant's vocational rehabilitation needs and to develop the Individualized Plan for Employment (IPE).

To complete the assessment existing information is utilized to the maximum extent possible and appropriate and in accordance with confidentiality requirements and information provided by the participant and by the participant's family, where appropriate.

The assessment may include, to the degree needed to make such a determination, an assessment of the participant's personality, interest, interpersonal skills, intelligence and related functional capacities, educational achievements, community based assessment, vocational attitudes, personal and social adjustments, and employment opportunities of the participant. It may include the study of medical, psychiatric, psychological, and other pertinent vocational, educational, cultural, social, recreational, and environmental factors, which affect the participant's employment and vocational rehabilitation needs.

The assessment may include an appraisal of the participant's patterns of work behavior and services needed for the individual to acquire occupational skills and services needed to develop work attitudes, work habits, work tolerance and social and behavior patterns necessary for successful job performance. This may include the utilization of work in real job situations to assess and develop capacities to perform adequately in a work environment; and may also include referral.

The assessment may contain, where appropriate, the provision of rehabilitation technology services to assess and develop the participant's capacities to perform in a work environment.
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